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This year’s annual Corporate Responsibility Report is a summary of Fosun Group’s 2013 CSR work systems, and is also 
an important channel for CSR management and dialogue between the Group and society at large. With the principles of 

transparent and straightforward communication, Fosun will report 2013 Group CSR efforts in hopes of jointly establishing a 
healthy and natural ecosystem and business environment with various circles of society.

Unless otherwise specified, the scope of all statistical data for the Group in this report takes data from Fosun International 
Limited（复星国际有限公司）as its standard. When “Fosun and Investment Enterprises” is mentioned in the text, this 
refers to Fosun Group and various holding enterprises in which Fosun Group owns shares. This includes economic 
entities in various industries such as steel, mining, property, pharmaceuticals, retail, strategic investment, as well as 

insurance and asset management. Data from 2013 takes precedence in the report.

The report takes importance, objectivity, and focus of attention of stakeholders as principles for selection of materials.

Limits of report scope and principles 
of data selection

Scope of the Report

DISCOVER
MANAGE
PROSPER
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In 2013, with the entrepreneurial spirit of “Regain Entrepreneurship Spirit ,Start Afresh” , Fosun was 
advancing step-by-step towards the goal of becoming a world-class investment group underpinned by the 
twin drivers of “insurance- oriented comprehensive financial capability” and “profound industrial foothold 
based on investment capability” . In terms of public welfare, Fosun was also committed to assisting in 
solving social problems using creative thinking, entrepreneurial spirit and the most efficient way so as to 
promote social progress.

This year, guided by the corporate cultural values of “Self-improvement, Teamwork, Performance and 
Contribution to Society” and the strategic goal of corporate social responsibility in constructing the “Two 
environments” and focusing on the “Two rejuvenations” , Fosun delivered satisfactory results in corporate 
social responsibility. At the “2013 Corporate Social Responsibility Annual Conference of China” , organized 
by the Southern Weekend, Fosun won the honor of the “Best CSR Enterprise of the Year Award” .

In 2013, Fosun Foundation, which had been established for just one year, received donations of RMB22.8462 million (of which, the Group donated 
RMB21.2727 million) from the community and completed 32 funded projects totaling RMB17.3422 million, which had positive effects on aspects such as 
promoting youth education, encouraging scientific research, developing public cultural undertakings and protecting Chinese traditional culture.

The culture of Tai Chi stresses “conforming with the trend” . We realize that in order to become a world-class enterprise, Fosun itself needs to become an 
accommodating and evolving organization and also has to conform with the major trends of the State and society. Looking back, the growth of Fosun could 
not be achieved without the support of all sectors of society. Looking ahead, Fosun will continuously fulfill various commitments concerning corporate social 
responsibility and share its development results with the community. We believe 2014 or even a longer period in the future will be a period for Fosun to 
reinitiate our entrepreneurship, to innovate and to continuously create value for customers, it is also a period for all Fosun staff to contribute even greater 
value to society.

Message from

the Management



Focusing on dreams and passions

Create value  Share development      

Affirm Fosun Culture Personally

Value investments      

Care for the lives and culture of employees     

Focus on learning     

Team development and building of talent      

Resource sharing 

Comprehensive dialogue

Not striving to improve  Lack of ambition

Sacrificing of enterprise interests to satisfy personal interests

Dishonesty  Being self-centered     

All opportunistic behavior

Contempt for life  Disregard for humanity    

Contentment with the status quo

Refusal to innovate Inability to make good use of people

Monopolization of resources

Inability to cooperate

We Support We Oppose
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Cultural Values of Fosun
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Corporate Social Responsibility
Management Model

2013 Major Honors 
Awarded to Fosun

Fosun insists on lawful operations, working hard 
to seize upon major opportunities from China’s 
rapid development. Through unique model of 
“Combining China’s Growth Momentum with 
Global Resoures”, the company is working hard 
to progress towards its goal of becoming a 
world-class investment group. Through stable 
development, Fosun has created significant 
quantities of employment opportunities and taxes. 
The enterprise has also obtained major societal 
honors as it proactively promotes the construction 
of a healthy business environment. Fosun values 
are spread through participation and discussion 
with government, among other approaches.

Fosun is confident that the foundation of the 
existence and long-term development of a 
business organization is found in contributions 
offered to society. It is also found in creating value 
for shareholders and the public, preventing the 
occurrence of risk in enterprise operations, and 
ensuring the enterprise has sustainable and 
bright prospects for the future

Fosun’s strategic positioning is to become a 
“world-class investment group focused on the 
momentum of China”. Fosun’s clients are 
investors and invested enterprises. The Group’s 
headquarters continually create value through 
management, building the “One Fosun” resource 
sharing platform which gathers energy for growth 
and jointly constructs a more harmonious and 
healthy business environment.

For the State For Shareholders
 and the Public

For Customers 
and Investees

For Employees For the Environment For Society

Fosun is committed to becoming the best 
employer, taking various measures to allow all 
employees to be able to learn and work in a 
pleasant environment that is safe, healthy, and 
positive. Fosun provides employees with 
systematic training and career development 
plans, as well as cultural care for employees and 
their families.

Fosun is among the first set of Chinese private  
companies to establish an Environment, Health, 
Safety, and Quality (EHSQ) Supervision 
Department at its headquarters. In order to further 
implement energy savings and cost reducing, 
follow environmental protection laws and 
regulations, whether at the level of investment 
and management or in daily work and operations, 
Fosun utilizes practical actions to contribute to 
environmental protection.

In 2013 Fosun funded a large number of charity 
projects, covering Fosun’s several major charity 
directions --- supporting youth education, 
encouraging youth employment and 
entrepreneurship, protecting traditional Chinese 
culture, and promoting Chinese and foreign 
culture exchange.

Fosun Group was awarded the “Best Global Brands in China” Award at the 2013 Global Brand Summit

Fosun Group was awarded the “Best CSR Enterprise of the Year” award and the Fosun Pramerica Youth 

Community Volunteer Award Project won the “2013 Responsibility Case of the Year” award at the 2013 

Corporate Social Responsibility Annual Conference of China

Fosun Group was named the “Best Employer in Eastern China” in 2013 by ChinaHR.com 

Fosun Group was ranked No. 4 in composite score in the “2013 Globalization Index of Chinese Enterprises”

Fosun International was ranked among the 50 “Most Admired Companies in China” by Fortune Magazine 

(Chinese edition) in 2013 

Fosun Group was awarded the “Most Respected Enterprise Award” for 2012-2013 by The Economic Observer 

Fosun Group was named “Credible Enterprise of China” by CCTV.com in 2013

Fosun International was awarded Gold Award of “Excellence in Corporate Governance Awards 2013” by The 

Asset magazine of Hong Kong 

Fosun International was ranked No. 1019 on “The World's 2,000 Largest Public Companies 2013” of Forbes 

Fosun International was ranked No. 100 among “Fortune China 500” in 2013 by Fortune Magazine

Mr. Liang Xinjun, Vice Chairman and Chief Executive Officer of Fosun International, was awarded as “2013 

Chinese Business Leaders of the Year”

Fosun International was awarded the “Triple A China's Most Promising Companies - Market Pioneers Award” by 

the Asset magazine 

The Group was ranked No. 3 among the “2013 Top 50 China Private Equity Investment Institutions ” by 

Zero2IPO 

Fosun International was awarded the “2013 Best Listed Companies of the Year Award” by The Hong Kong 

Institute of Financial Analysts and Professional Commentators Limited

Mr. Liang Xinjun, Vice Chairman and Chief Executive Officer of Fosun International, was awarded the “Directors 

of the Year Awards 2013” by The Hong Kong Institute of Directors

Fosun International won the Bronze Award for interior design of its CSR Report 2013 in the International ARC 

Awards — known as “The Oscar” awards for annual reports

Fosun Group was awarded the “Huapu Prize”, the highest honor of Brand China in 2013
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to the State

PARTICIPATING IN AND DISCUSSING POLITICAL 
AFFAIRS TO APPEAL FOR OFFERING
TAX INCENTIVES TO SMALL AND MICRO 
CORPORATE FINANCING SERVICE INSTITUTIONS
In March 2013, Mr. Guo Guangchang, the member of the 12th National Committee of 
the Chinese People's Political Consultative Conference (“CPPCC”) and Chairman of 
Fosun International, joined the Shanghai delegation to attend the annual sessions of 
the CPPCC. Mr. Guo Guangchang made suggestions on topics such as economic 
development of private enterprises and the opening of the financial industry to private 
enterprises, which attracted much attention from domestic and foreign media on site. 
Mr. Guo Guangchang appealed for the relaxation of financing restrictions on small loan 
companies and offering tax incentives to small and micro corporate financing service 
institutions.

During the conference, Mr. Guo Guangchang actively participated in and discussed 
political affairs and submitted a total of 7 proposals to the conference, which caught 
wide attention from the media and society. The 7 proposals were:

FOSUN AND INVESTMENT ENTERPRISES
PAID TAXES OF RMB12.98 BILLION IN 2013
In 2013, on a nationwide basis, the Group and investment enterprises paid taxes of RMB12.98 billion in total, of which taxes of RMB2.525 billion in total were 
paid in Shanghai region in 2013. While seeking development in various regions, Fosun also made an actual contribution to the economic development of 
various regions.

Fosun has set normative and transparent concepts as the basis for all systems. In this regard, Fosun has first created the post of tax director among private 
enterprises and appointed top domestic taxation experts to the post to ensure the payment of taxes in full.

Part One   Commitment to the State

1. “Proposal on the Pilot RMB Business License of SPD Silicon 
     Valley Bank”
2.“Proposal on Establishing Tax Credit for Family Education 
     Expenditure”
3. “Proposal on the Establishment of the Catastrophe Insurance 
     Coverage System”
4.“Proposal on Expediting the Approval of the Registration of 
     Patent-expired Generic Drugs”
5. “Proposal on the Experimental Cancellation of Charging 
     Cultural Undertaking Fees”
6. “Proposal on Constructing a National Credit Database”
7. “Proposal on Developing Small and Micro Corporate 
     Financing Service Institutions”
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The establishment of Fosun is owing to China’s policies of reform and opening up. In 1992, when Deng Xiaoping traveled 
south to offer lectures, his words encouraged the entrepreneurial spirit of 4 Fudan University graduates. Since the 

creation of Fosun, we have always insisted on the core company values of “Self-improvement, Teamwork, Performance 
and Contribution to Society”. By firmly seizing major momentum of each stage of China’s economic development, acutely 
seizing upon industries with high growth in each stage, Fosun has achieved rapid development. While pursuing economic 
development, Fosun never forgets to share its own development with its employees, the community, local regions, and its 
partners as it proactively gives back to society. At the same time, Fosun also proactively joins in efforts to improve China’s 
business environment and natural ecology. By supporting China’s resurgence of economy and culture, Fosun is working 

to be a good corporate citizen and to actively execute social responsibility.



Promotion of a straightforward and 
transparent culture Strengthening development 
of risk control systems
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to the Publie & Shareholders

Throughout the Group’s globalization efforts in 2013, Fosun’s legal team proactively participated in the promotion of each investment project, 
offering the most timely and reliable legal support. At the same time, a certain amount of achievements were realized in terms of organiza-
tional institution construction and risk control. Broad recognition was obtained in Chinese legal circles and within the industry, with the winning 
of the 2012-2013 China Top 15 Company Legal Teams award from Asia Legal Business (ALB) magazine, the most prestigious award in 
Asia-Pacific region.

In terms of communication with shareholders 
and the public, Fosun maintains communica-
tion with shareholders and the public through 
press conferences, shareholder meetings and 
annual business releases while timely disclos-
ing important information.

2013 was the first year after Fosun proposed its “New Start, Renewed Entrepreneurship”.During this 
year, Fosun Group implemented management principles of “Grid-and-Flat”, with each team and 

functional department focusing on the three core strategies of “investment, financing, and manage-
ment”. This has offered significant momentum for Fosun’s twin-drivers of “insurance-oriented 

comprehensive financial capability” and “profound industrial foothold based 
investment capability” in the progression towards becoming a world-calss investment group. Fosun is 

confident that the foundation of the existence and long-term development of a business organization is 
found in contributions offered to society. It is also found in creating value for shareholders and the 
public, preventing the occurrence of risk in enterprise operations, and ensuring the enterprise has 

sustainable and bright prospects for the future.
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Part Two   Commitment to the Public & Shareholders



FIGHTING AGAINST CORRUPTION 
THROUGH ANTI-CORRUPTION
 AND SUPERVISION MEASURES

In 2013, being a national contact site for fighting against corruption in non-State 
enterprises and a “Two New Organizations” integrity culture demonstration site in 
Shanghai, Fosun actively responded to the call of the Central Government to firmly 
advance forward by following the route of anti-corruption. Since the establishment of 
the Anti-corruption and Supervision Department in 2012, Fosun has constantly 
deepened its internal anti-corruption and integrity construction in the aspects of case 
investigation through inspection, system establishment, organizational support and 
culture leading to create a clean atmosphere for the performance of duties.
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Fosun investigated and dealt with malpractice and illegal cases through carrying out 
internal inspections and examinations and made specific recommendations on 
loopholes existing in the execution of systems to increase the enterprise's normative 
management standard. Through investigating and dealing with reported cases, Fosun 
punished liable persons, recovered economic losses and played a role in cautioning, 
deterring and plugging loopholes. A punishment and preventive system combining 
self-discipline with external supervision was formed through the improvement of 
systems to constrain the performance of duties by senior management and staff. The 
newly introduced “Personal Matters Reporting System for Key Position Cadres” and 
“Notice for Strict Compliance with the Eight Requirements of the Central Government” 
represented an innovative step in system establishment. Through opening up the 
organization context, and establishing a mechanism for coordination and collaboration 
between the discipline inspection commissions of various companies within the Group 
and the Anti-corruption and Supervision Department, Fosun achieved resources 
sharing, synergies and fully leveraged the ideology of “Coherence & Integration”. A 
clean cultural atmosphere of “not daring, unwilling and unable to be corrupt” was 
formed through such means as initiating online public tender for corporate purchasing, 
organizing anti-corruption training seminars and shooting anticorruption publicity films. 
Through participation in various kinds of disciplinary inspection and supervision training 
and benchmark learning from relevant enterprises in the industry, Fosun constantly 
improved the overall quality of disciplinary inspection and corruption prevention cadres.

In 2013, through its exemplary role as a integrity culture demonstration site, the Group 
constantly led and drove the establishment of a new regional environment for 
corruption-free commercial societies and Fosun International’s social responsibility as 
a listed company was duly performed.
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to Customers and Investees

Creating Value and Sharing China’s Growth
Fosun does not pursue holdings in its overseas investments, but seeks to become an important and influential shareholder. Fosun continues to emphasize 
its role as a “benevolent investor”, with the goal of helping all shareholders in sharing the growth of Chinese markets. For teams, Fosun takes on the role of 
an “enlightened shareholder” while emphasizing “creation of value, sharing of development”. This helps them to strengthen Chinese teams, assists in the 
improvement of Chinese team performance, encourages and assists management team in optimal performance, shares the fruits of corporate development, 
and allows shareholders to become owners of the enterprise. For company unions, employees and local councils and governments, Fosun proactively 
displays the role of a “proactive and value-creating shareholder”, exhibiting the strategic thinking of Fosun as it utilizes powerful industry price foundations 
and expansive development of Chinese resource markets. Emphasis is placed on brand and culture, thereby minimizing risks regarding resistance and 
opposition.

 The “Combining China’s Growth Momentum with Global Resources” model, after passing through multiple cases of successful implementation at Fosun, is 
conscientiously considered and applied during business development by each investment financing and operations management team. On one hand, they 
are continuously strengthening their own Chinese capabilities to become experts in China, while also continuously improving their global capabilities. On the 
other hand, when selecting targets for investment, in addition to original investment standards, “the future can benefit from Chinese growth” and complemen-
tary standards for this coupled model have been added. This is also fully exhibited through internal capability development, in terms of public resource 
support, brand creation, employee allocation, and risk control.

Create Value for Clients through Service

Fosun believes that the Group’s major clients are investors and invested enterprises. 
The prerequisites for Fosun to achieve sustainable development are the values, 
investment concepts, and investment capabilities so fully recognized in Fosun by its 
clients and invested enterprises. Investors of Fosun include capital management 
business limited partners, and also include Fosun International’s shareholders as well 
as invested financial insurance industry underwriters. Only by continually creating 
value for these clients can Fosun establish lasting mutually beneficial cooperative 
relationships with clients.

In terms of Fosun’s strategic direction of “a world-class investment group focusing on 
China’s Growth Momentum”, it has continually striven to achieve progress. In 2013, 
through a series of systematic constructions, the company promoted a coupling of 
China’s Growth Momentum with global resources. Through strategic management, 
team construction, and investment policy, the Group created strategic value for 
invested enterprise, becoming a powerful coordination platform between headquarters 
and industry, allowing for joint construction of a more harmonious and healthy business 
ecosystem.

Part Three    Commitment to Customers and Investees

In 2013, Fosun Group adopted an enterprising spirit of having a “Regain Entrepreneurship Spirit , Start Afresh” 
with client-oriented innovative practices. In this way the Group progressed from a leading Chinese investment 

group toward a world-class investment group. Through the unique model of “Combining China’s Growth 
Momentum with Global Resources”, in 2013 the company strove to progress towards its goal of becoming a 
world-class investment group. Through stable development, Fosun has achieved breakthroughs in multiple 

areas of global investment, with global expansion seeing abundant successful results. Fosun’s unique 
long-term value investment concepts received further promotion and recognition.
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Serving customers through resources sharing
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Fosun has established an effective matching mechanism to help new group members to utilize the “One Fosun” platform to promote business. The “One 
Enterprise” online procurement platform established by Fosun amply assisted each member enterprise in 2013 in terms of cost to achieve effective reductions.

Fosun emphasized on services rendered to investors of asset management services. On one hand, Fosun established a soft environment with abundant 
resources and support for them, and on the other hand, personalized and specific support and services were provided. The soft environment created by Fosun 
included paying attention to investors' business as well as concern for their health and welfare. For services and support to investors, Fosun helped them solve 
problems through matching them with its accumulated resources.

Promotion of cultural integration through 
a variety of means

The Group promotes an atmosphere of discussion and dialogue, in hopes of instilling dialogue and discussion between the Group and enterprises, and 
between enterprises themselves that can develop an integration of culture. On one hand, dialogue can allow the wisdom found amongst the brains of all Fosun 
staff to pass without hindrance or limit, allowing some outstanding approaches and practices to become more widespread, thereby offering greater value. On 
the other hand, we are also improving all aspects of the Group’s resource utilization efficiency, promoting the continuous expansion of the One Fosun resource 
system while also developing sharing and integration between enterprises.

Strategic management is one series focus of how the Group provides services to invested enterprises. The Group requires that every invested enterprise 
possess an international perspective. This helps Chinese enterprises expand overseas, while also assisting foreign enterprises to develop in China. The 
Group also encourages all invested enterprises to possess global vision, and to possess capabilities of global integration of resources. Fosun organizes a 
meeting every December themed around strategy and research to share resources with invested enterprises, and discuss changes to macro and micro 
economic trends. Through these strategy and research meetings, the variety of the complete system of Fosun strategic resources is exhibited, fully sharing 
knowledge and wisdom of the platform.
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to Employees
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员工培训与发展
复星持续关注员工的成长与发展，通过持续培养的机制来满足集团人才结构和层次匹配中长期的战略发展需求。同时作为

复星的育人基地，复星管理学院也致力于打造复星的“黄埔军校”，聚焦集团业务，形成具有复星特色的人才培养体系。

Employee care and service

Fosun not only cares for employees themselves, but also employee families. This is consistent with the values held by Fosun of “Self-improvement, 
Teamwork, Performance and Contribution to Society”. The Group provides various benefits to each employee to care for their families, address their worries, 
and strengthen feelings of belonging for employees at the enterprise.

Employee care
The Group gives special attention and support in the aspects of 
physical examination, festivals and holidays, birthdays, appraisal, 
settlement, housing and family to special employee groups, such as 
employees suffering from serious illnesses, dispatched employees, 
frontline employees, overseas employees, senior management officers, 
fresh graduates, employees serving for a long time and retired employ-
ees. In the coming year, the Group will also enhance care for overseas 
employees, employees coming to Shanghai from other places and 
dispatched employees in the same city.

Employee service
The Group has established full-time employee service positions and 
obtained various certificates for its employees, such as employment 
permit /residence permit for expatriate employees, high caliber 
employees introduction /residence certificate for employees from other 
cities, college graduates settlement, collective residence affiliation and 
title assessment so as to reduce efforts spent by employees on 
applying for certificates.

Fosun is committed to becoming the best employer, taking various measures to allow 
all employees to learn and work in a pleasant environment that is safe, healthy, and 

positive. Fosun provides employees with systematic training and career 
development plans, cultural care for employees and their families, and 

as well as assistance to employees facing difficulties.
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Employee training and development

Fosun always pays attention to the growth and development of its employees and ensures the workforce structure and level of talent can meet 
the medium-to-long term strategic development requirements of the Group through a continuous training mechanism. As the talent training center 
of Fosun, Fosun Management Institute is committed to building Fosun’s “Whampoa Military Academy” and establishing a talent training system 
with its own characteristics focusing on the Group’s business.

Tiered cultivation
In accordance with the development strategy and the human 
resources planning requirements of the Group and taking into 
account its own development characteristics, Fosun Manage-
ment Institute has established the talent training system of 
“Excellence Scheme”, “High Flyer Scheme” and “Rising Star 
Scheme”. Positioned as an “entrepreneur incubator”, the 
Chairman and the President were invited to join the plan as 
tutors to give professional coaching to the learners to assist in 
their fast growth. Thus, ensure the Group’s stable and sustain-
able supply of talent to provide constant drive and support for its 
rapid business expansion and development.

Platform construction
The Group pays attention to the creation of platform that fully 
utilizes talent’s potential: investment practice training camps are 
actively organized to interpret macro policies, share investment 
knowledge, promote investment case review, assist the Group 
in achieving the strategic development goal of innovative 
investments; professional courses such as finance and human 
resources are offered to satisfy the training needs of each 
business line and realize the confluence of vertical communica-
tion; “Fosun Forum” and “Luncheon” are organized regularly to 
effectively undertake the establishment of learning and 
exchange systems for various specialized areas under the 
Fosun system. In addition, Fosun Management Institute makes 
use of resources of the Tai Chi House to let employees 
experience the Tai Chi culture and teams up with the Tai Chi 
House to promote the courses so that the cultural values of the 
Fosun system can be communicated and inherited through this 
platform.

Personal development
Fosun emphasizes on attracting talent by business and 
nurturing talent through job. As regards its internal talent 
nurturing, the Group provides “training packages” matching the 
needs of employees at different levels. Through training models 
such as job rotation, post training, and external learning, various 
communication and exchange channels are created, our 
employees' skill, working quality and professional standard are 
greatly enhanced, assisting them to realize development in 
career path and utilization of individual value.

Self-improvement  |  Teamwork |  Performance |  Contribution to Society Part Four  Commitments to Employees

22 | 23



to the Environment

[第五部分]  履行对环境的承诺

Ecology Work environment

Nature Health&Safety

Environment

In terms of enterprise management, the EHSQ Supervision Department leads enterprises in continually 
strengthening EHSQ risk identification and assessment, overseeing the effective implementation and control of 
measures to reduce enterprise EHSQ risks. This ensures stable, compliant and high-quality operations. At the 
same time as holding inspections of investment enterprises, on December 26, 2013 the department published 
a safety/health/environment (EHS) management system booklet which combines international requirements 
and Fosun characteristics. This system was established upon the foundation of OHSA18001, ISO14001, and 
national safe production standards. With risk control taken as a central theme, and PDCA cycles as work 
approaches, this includes five major parts including system management elements, environment, safety, work 
hygiene, and fire safety and loss prevention. The system comes with an auditor sheet, marking card, inspection 
sheet, and systematic point assessments for each implemented element, making it possible to inspect horizon-
tals and compare verticals at each enterprise, while guiding enterprises as they improve EHS management.

Establishing Group EHS systems, 
strengthening Group audits
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Fosun is among the first set of private Chinese companies to establish an Environ-
ment, Health, Safety, and Quality (EHSQ) Supervision Department at its headquarters. 

In order to further implement energy savings and emission reductions, follow 
environmental protection laws and regulations, whether at the level of investment and 

management or in daily work and operations, Fosun utilizes practical actions to 
contribute to environmental protection.
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Strengthen auditing of investment 
environmental protection, guiding 
enterprise green development

The investment philosophy of energy conservation and environmental protection was further strengthened and 
investment projects were strictly checked. The relevant investment team of Fosun focused on high added-
value, low energy consumption, innovative, technological and low carbon enterprises as far as the selection of 
investment projects was concerned and was also required to conduct due diligence on the environmental 
protection, safety and quality of investee projects, and in particular, regarded checking environmental 
protection issues of enterprises as an important aspect of sponsoring due diligence. Fosun strictly observed the 
principle and bottom line of resolutely not investing in projects not complying with the national industrial policy 
and environmental protection standards.

Support improvement of invested 
enterprise environmental security

Practically handle energy savings and 
emission reductions

Fosun Group actively supported reforms and investment made by invested companies in safety and environ-
mental protection. For instance, despite an overall downturn in the steel industry in 2013, Fosun still supported 
Nanjing Nangang to focus on rectifying potential safety hazards. Expenses totaling RMB15.82 million were 
spent on 26 projects such as improving inherent safety of equipment and electricity consumption, which 
effectively reduced the accident rate. For environmental protection, almost RMB120 million were invested in 34 
projects such as upgrading the emission control system and handling dust problems to ensure the discharge 
standards of all environmental protection indicators were satisfied.
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Proactively holding training and promotions to 
improve awareness in workers of safety and 
environmental protection.

In order to increase the safety awareness and skills of the staff in Fosun, the EHSQ Supervision Department has set up a column in the intranet, including : EHSQ 
Community, Accident Reporting, Corporate EHSQ News, Law Online, EHSQ Rules and Regulations, with relevant information released in a timely manner for 
exchange and learning. In addition, the EHSQ Supervision Department conducted a series of safety skills training during the annual conference and activities 
such as new staff training. For instance, at the 2013 safety, quality and environmental protection annual conference, the EHSQ Supervision Department 
organized the relevant EHSQ heads of enterprises invested by Fosun to attend the demonstration exercise and learning sessions at the experience centre for 
aloft work, escaping from confined space and LOTO provided by a third party. New staff training comprises an additional training session in respect of the basic 
knowledge about safety, quality and environment so that each new staff member can establish a sound EHSQ awareness since the first day of employment.
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Conducting of daily energy savings and
environmental protection work

Fosun improves environment management standards and overall operations efficiency through various energy savings and emission 
reductions measures, and reduces energy consumption and carbon emissions in stages of daily office and materials management work.

In 2013, the EHSQ Supervision Department partnered with the Administrative Support Department to hold a business building green 
office event, promoting approaches to daily work life energy savings and emissions reductions and advocating building good habits of 
energy savings and emission reductions. The event was divided into two parts, including short-term action measures and long-term 
action plans, with gradual improvements to energy source consumption data statistical analysis such as water, electricity, and gas, with 
assessments to gauge results.

The headquarters of Fosun conducted fire drills regularly and 
organized fire safety training on an irregular basis jointly with 
property companies and regional fire brigades. The relevant drill 
and training have significantly enhanced the fire awareness and 
emergency escape skills of office staff in Fosun Business Building 
and offered maximum protection for the safety of lives of the staff.

电视系列片《青春上海》
激发梦想共振
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For an entrepreneur, the greatest charity initiative is to handle the enterprise well, and allow societal resources to be more effectively 
utilized. This is also the most responsible way to be an entrepreneur. The future Fosun is sure to continue to hold to this kind of 
concept. Fosun’s charity initiatives are an extension and development of this concept. We lead charity initiatives with an entrepreneur-
ial spirit. Our charity direction here at Fosun: One is promoting China’s exceptional traditional culture, promoting the resurgence of the 
Chinese economy and culture, while working to integrate world cultures. Second is support for education and entrepreneurship, and 
at the same focusing on vulnerable groups and the elderly, and proactively focusing on youth, including supporting them in youth 
education and entrepreneurship. There can only be maximum fairness when education is fair. Our charity must also face entrepre-
neurial groups, promoting progress of China’s legal systems in as many charity activities as possible and transmitting more positive 
energy. We advocate the culture of Tai Chi, providing more healthy leisure approaches and more cultured environments for employ-
ees, clients, and entrepreneurial friends, likewise exhibiting the Group’s general direction. We need to creatively approach tasks, 
instilling entrepreneurial spirit into all charity initiatives. We need to do things differently from others. Even though it is all earthquake 
relief, we need to do things with real meaning, conducting charity work with a good basis in values and not advertise such just for 
advertising. It needs to come from the heart, beginning from a place we believe is right as we do things with meaning, conscientiously. 
We influence people through our conviction and acted values, moving others, and offering the contributions we owe to society in terms 
of value and progress.

“ ”——Chairman Guo Guangchang

How to handle charity well is always 
something people at Fosun are thinking 
about. We want to strive to use creative 
thinking, enterprising spirit, and the most 
effective approaches to help solve social 
problems to promote societal progress.

Just before the 20th anniversary of Fosun, Fosun Foundation was officially established in Shanghai. Before the 
establishment of Fosun Foundation, Fosun and its investment enterprises had donated over RMB600 million for 

charitable purposes, covering public education programs, young entrepreneur ventures, cultural succession, poverty 
alleviation and responding to emergencies. “Self-improvement, Teamwork, Performance and Contribution to Society” 

have always been the guiding principles of Fosun in respect of its charity works. Fosun Foundation has supported and 
sponsored a great number of charitable programs revolving around the key focus of Fosun's charitable aims - helping 

children and youths education, promoting youth employment and ventures, protecting traditional Chinese cultures, 
encouraging cultural exchange with foreign countries, etc.

During 2013, Fosun Foundation received 24 donations from different donors for a total amount of RMB22.8462 million, of 
which RMB21.2727 million was donated by the Group, and sponsored 32 charitable programs with a total fund of 

RMB17.3422 million. The foundation also conducted results evaluation of some of the key programs.
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Fosun Foundation Delivered Urgent Supplies Worth
million to Quake-stricken area of Ya'an within24 hours

A magnitude 7.0 earthquake struck Lushan County, Ya'an city on 20 April 2013. The first batch of urgent supplies worth RMB2 million donated by Fosun 
Foundation was delivered to the quake-stricken area within 24 hours.

Immediately after the earthquake, the Board of Fosun Group called an urgent meeting to coordinate disaster relief activities. Fosun Foundation prepared the 
first batch of urgent supplies worth RMB2 million (including 252 cartons of medicine worth RMB500,000) and delivered to the quake-stricken area. The 
medicine and supplies arrived in Chengdu and were handed over to the local Red Cross for delivery to the earthquake affected sites in the early morning of 
21 April. On the same day, Chongqing Yaoyou Pharmaceutical Company Limited and Sichuan Hexin Pharmaceutical Co., Ltd., both were members of Fosun 
Pharma, donated 12,000 bottles of cefminox sodium for injection with a total value of over RMB320, 000 which were delivered to the frontline of the affected 
areas at night on the same day. According to the call from the staff of Ya'an Health Bureau, such medicine was among the most urgently needed medicine at 
that time. Shanghai For Me Yixing Pharmacy Chain-Store Company Limited (“For Me Pharmacy”) lined up various medical supplies worth nearly RMB400 
thousands, mainly including Yunnan baiyao, benzalkonium chloride, surgical masks and absorbent gauze rolls, for delivery to the quake-stricken areas in the 
early morning on April 22.。

In addition to this, United Family Hospital has organized an 
emergency medical treatment team composed of 8 doctors and 
4 nurses working in diagnostics, internal medicine, surgery, 
pediatrics, gynecology and obstetrics, rehabilitation, and 
psychology. United Family Hospital attended the disaster area 
front lines early on April 22, meeting with members of Han Hong 
Love Charity Foundation and Beijing Xuanwu Hospital doctors, 
working at the emergency command center arranging tasks 
and duties.   

 TV Series “Shanghai Youth”
Inspired Dream Resonance

The 7-episode TV series “Shanghai Youth” sponsored by Fosun Foundation and released by the Shanghai Commission of Communist Youth League of China 
was broadcast on the Shanghai Arts and Humanity Channel from 1 to 7 October 2013. Though it was broadcast during non-prime hours without much 
publicity, the TV series achieved good results with ratings three times as much as other programs on the same channel during the same hours. The number 
of viewers of the series reached almost 100 thousands within a couple of days after this program series was released on the major video websites such as 
Youku and Funshion, and recorded nearly ten thousand online messages at Weibo of the Shanghai Commission of Communist Youth League of China. Mr. 
Liang Xinjun, Vice Chairman and Chief Executive Officer of the Company was the speaker in the first episode and conveyed positive messages to the youths
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“Moving”, “Inspiring”, and “Positive Energy” are the most common terms used to describe this program. The 7 “stars” in the program share their own experience 
to faithfully describe the relationship between personal development and the development of a city, spelling out youth of a certain era struggling toward 
happiness and success, and the associated resonance inspired by these dreams.

Each episode of “Shanghai Youth” is 40 minutes, with one guest in the “star role” each time to share their life goals and road they have travelled as they follow 
their dreams. Guests come from various fields, born in different eras, and all are leaders in their fields. This group of youths has successful stories that are 
moving. But more importantly is the popularity that this program has engendered, reflecting the common recognition of dreams for modern-day youth and 
adjusting the view of modern youth by all of society: they are not the “lost generation”, but are still the “generation with dreams”. A viewer has stated it thus: 
“People often speak about funny parts or sad parts, but this program has touched my aspiring parts. It not only tells us the dreams of each guest, but also lays 
out memories that do come naturally, even restructuring our own dreams”.”

The guests appearing in “Shanghai Youth” were not fated youths destined from the start to be moved by fate --- they are normal people. It is because of this 
that viewers are able to clearly read not only the individual’s aspirations and effort from their life story, but also the opportunities and hope that this society, this 
era has given them. From this, their motivation and passion to pursue their dreams is stimulated.
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Summer Healthcare Tips for 
the Community

The summer of 2013 recorded very high temperature. The “Summer Care and Charity Summer Healthcare 
Consultation Program” jointly organized by Fosun Foundation, Fosun Pharma (For Me Pharmacy) and Forte 
(Forte Club) was held in three communities in Shanghai where Forte had operations to provide healthcare 
consultation free-of-charge. Nearly 30 pharmacists and volunteers from For Me Pharmacy and the Group 
participated in the activity and provided on-site services. In addition, For Me Pharmacy provided one week 
free-of-charge medical checkups and consultation services at its 78 outlets in Shanghai from 2 to 8 August.

The free-of-charge medical checkups were provided by pharmacists of For Me Pharmacy, and checkup items 
included common health problems in summer such as heat stroke, high blood pressure and high blood sugar 
level. Certain sets of free home-use first aid kits and common medications for summer such as medicated oils, 
mosquito repellent patches, Huoxiang Zhengqishui, Longhu Rendan were distributed to visitors. Free member-
ship cards were also offered by For Me Pharmacy, to facilitate the purchases of medicines by residents.

Fosun Foundation Sponsored Tai Chi Training 
for Confucius Institute

Fosun Foundation sponsored 30 sessions of Tai Chi training by Shanghai Chen Style Tai Chi Chen Xiaowang Tai Chi Academy for over 80 learners of 
Confucius Institute during the period from 13 July to 8 August 2013.

Confucius Institute is a non-profit educational institute established by the PRC Government with other overseas organizations aiming to accommodate the 
needs of learning Chinese by people from various countries and regions all over the world, promoting the understanding of Chinese language and culture for 
people from various countries and regions around the world, facilitating educational and cultural exchange and cooperation between China and the rest of the 
world, promoting the friendship between China and foreign countries, promoting diversified cultural development of the world and building a harmonious world.

The Confucius Institute holds Chinese classes and Sino-foreign education and culture dialogue and cooperation, and has already established 400 Confucius 
Institutes and 535 Confucius classes in a total of 935 locations across 108 countries and regions. Fully utilizing its own advantages, the institutes have 
abundant and rich educational and cultural activities that have gradually formed unique learning models allowing them to become important locations in each 
country for learning the Chinese language and culture and to understand modern China. They have been warmly welcomed in various local societies. To 
better promote Chinese culture, Confucius Institutes organize global professional training and certification each year for the principals and professors of each 
institute, with contents including Chinese language, calligraphy, Tai Chi, and traditional Chinese medicine. 
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Fosun Foundation hires guqin master Li Xiangting 
as cultural consultant

To achieve the objectives of Fosun in terms of promotion of traditional culture, and to improve charity initiative social influence as well as to 
optimize integration of corporate culture and charity work, Fosun Foundation hired Mr. Li Xiangting as a cultural consultant for Fosun Founda-
tion. Chairman Guo Guangchang personally delivered Li Xiangting with the letter of employment. 

Manchurian guqin musician Mr. Li Xiangting is currently a professor at Central Conservatory of Music, deputy director of Beijing Guqin 
Research Association, director of the China International Culture Exchange Centre, and committee member with the Hong Kong Buddhist 
Cultural Estate Buddhist Music Committee. As the most influential modern guqin musician, Mr. Li Xiangting has always striven to promote 
and popularize guqin art. Li Xiangting and Fosun have always maintained excellent partnerships, and at Group large-scale brand cultural 
events have successfully displayed the cultural image of Fosun while establishing powerful working guidance for Fosun’s Beijing Qin 
Institute. Fosun Foundation hired Li Xiangting as cultural consultant. His support will help to make guqin culture into a second “cultural 
postcard” for Fosun following Tai Chi.

Fosun Foundation supported 2013 Forbes “Rediscovering 
《Xinjiang– Opening the Eurasian Wealth Corridor”
Special publication issued in Urumqi

On the morning of August 28, upon the eve of commencement of the Third China-Eurasia Expo, “Forbes” China issued the special publication “Rediscovering 
Xinjiang – Opening the Eurasian Wealth Corridor” in Urumqi in Xinjiang. This special publication, with the assistance of Shanghai supporting the Xinjiang Front-line 
Command Division, is funded by Fosun Foundation, entrusting “Forbes” to prepare the Chinese version. For the first time, this special publication places Xinjiang 
in Central Asia and even the Eurasian mainland, discussing in-depth the development opportunities faced by Xinjiang. Communist Party Politburo member and 
party secretary of the Xinjiang Uyghur Autonomous Region Zhang Chunxian wrote the article “Creating a Prosperous, Wealthy, Harmonious, Stable, and Positive 
Xinjiang”. In attendance at the special publication’s issuance ceremony were Xinjiang Uyghur Autonomous Region People’s Government Vice Chairman Shi 
Dagang, and Xinjiang Uyghur Autonomous Region CPPCC Vice Chairman and ACFIC chairman Ju Aiti Yiming.

“Forbes” China reviewed onsite Xinjiang local prefectures, counties and cities, visiting various governments, enterprises, academics, and a variety of individuals in 
society to review and assess Xinjiang’s development potential in terms of politics, economy, culture, and resources. The special publication provides overviews in 
four major modules from observations and ratings, strategies and opportunities, cities and special zones, and entrepreneurship and investment, summarizing the 
top ten engines of development for Xinjiang, and suggesting relevant predictions.
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Results of the “Fosun-Green & Shine 
Science Education Professional Scholarship” 
Officially Announced

On 8 December 2013, the results of the “Fosun-Green & Shine Science Education Professional Scholarship” were announced at the award ceremony 
of the Second National Science Education Professional Teacher Training School Students Innovative Teaching Skills Demonstration Activity cum 
“Fosun-Green & Shine Science Education Professional Scholarship Ceremony”. 2 special prizes (achieved by Hu Ci’ai and Bao Yuliu), 11 first prizes 
(achieved by Zhang Yu, etc.), 25 second prizes (achieved by Jiao Yingying and others)and 22 outstanding performance prizes(achieved by Wei 
Yushuang) were awarded at the ceremony. A total of over 80 applications from students with science education professional degree from 23 universi-
ties across China were received.

“Fosun-Green & Shine Science Education Professional Scholarship” is sponsored by Fosun Group and organized by Beijing Green & Shine Founda-
tion. It is the first professional scholarship program for science education in China jointly set up with the National Association for Science Education 
of the Chinese Society of Education, with the objective to reward outstanding teacher training school students in science education, promote interests 
in professional science education and unite more community forces to support the development of the professional development of science 
education.。

When Charity Meets Fashion:
A Platform for Talented Designers

“Fosun Foundation • China Promising Young 
Fashion Designer Award”  Conference unveiled 
Shanghai Fashion Week

On 16 October 2013, the “Fosun Foundation • China Promising Young Fashion Designer Award” Press Confer-
ence jointly held by Fosun Foundation and Shanghai Fashion Week Organizing Committee was held at 
Shanghai International Fashion Centre. On the same day, the latest collections of the winners were unveiled in 
the main hall, marking the opening of Shanghai Fashion Week. To celebrate the opening of Spring & Summer 
collection shows of Shanghai Fashion Week, the award winning brothers Wu Xuewei and Wu Xuekai showed 
their latest haute couture collection.

The brothers Wu Xuewei and Wu Xuekai have noted incredible achievements in the world of fashion design. In 
1999 and 2002, the two brothers both won the highest “Gold Award” honors in Chinese fashion. Wu Xuewei 
took on the position of “Yingdak” clothing Chief Designer, and is legendary in China’s leather industry. Wu 
Xuekai took on the position of “Shanshan” men’s wear Chief Designer, and is even more well-known in China’s 
fashion circles. The two Wu Brothers not only achieved outstanding success in China’s fashion design world, 
but they also jointly created the brand “Zuolla”, which is now sold at large shopping centers across China. 
During the most recent “Fosun Foundation • China Fashion Award”, they brought the latest high-end custom 
women’s apparel to the Shanghai Fashion Week events, once again exhibiting their design creation talents.

“Fosun Foundation • China Fashion Award” was the first ever charity fashion designer award organized by 
Fosun Foundation and the Organizing Committee of Shanghai Fashion Week and undertaken by China 
Bentley Culture Development Co., Ltd. to elect outstanding fashion designers among overseas returnees or 
the most influential designers within China and offer full sponsorship for presenting their latest collection at the 
opening ceremony of Shanghai Fashion Week. Such award can help young talent to showcase their creativity 
and talent as well as setting the latest trends. Key leaders of the Organizing Committee of Shanghai Fashion 
Week, senior management of the Group as well as entrepreneurs, merchandisers of department stores, 
delegates of media from all over China attended the event and witnessed the birth of the winner.
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Summary Sheet of Donations Received by Fosun Foundation in 2013
(Units: RMB 10,000)  (Units: RMB 10,000)

Summary Sheet of Projects Funded by Fosun Foundation in 2013

40 | 41

Serial No. Donor (Unit) Item Amount

01

02

03

04

05

06

07

08

09

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

Liu Guotai

Shanghai Yunfeng Investment Management Co., Ltd

Weida High-Tech Holding Limited 

Detong Investment Consultant (Shanghai) Co., Ltd.

Wonders Information Co., Ltd.

Haining Yinrun Film Co., Ltd.

Beijing Ikang guobin Zhongguan Out-patient 
Department Co., Ltd

hanghai Sunyi Capital Co., Ltd.

Wuhu Sunyi Equity Investment Co., Ltd.

Wuhu Xingyan Properties Co., Ltd.

Yantai Sunyi Properties Co., Ltd.

Haiyan Zhongyi Properties Co., Ltd.

Linyi Yigao Properties Co., Ltd.

Linyi Yizheng Digital Properties Co., Ltd.

Linyi Yigao Investment Consulting Services Co., Ltd.

Taikang Property Service Co., Ltd., Lanshan District, Linyi City

Anhui Jimin Hospital

Shanghai Fosun Pharmaceutical Industrial 
Development Co., Ltd.

Shanghai Laomiao Gold Co., Ltd.

Hainan Mining Co., Ltd.

Hainan Mining Co., Ltd.

Wuxi Forte Real Estate Development Co., Ltd.

Shanghai Fosun Industrial Technology Development Co., Ltd.

Shanghai Fosun High Technology (Group) Co., Ltd.

General donation

Support for Fudan University 
academic exchange

Support for Fudan University 
academic exchange

Support for Fudan University 
academic exchange

Support for Fudan University 
academic exchange

Support for Fudan University 
academic exchange

Support for Fudan University 
academic exchange

Disaster relief donation

Disaster relief donation

Disaster relief donation

Disaster relief donation

Disaster relief donation

Disaster relief donation

Disaster relief donation

Disaster relief donation

Disaster relief donation

Disaster relief donation

Establishment of Tan Jiazhen Scholarship

Disaster relief donation

Donation for purchase of books 

Poverty relief projects

Charitable projects in Huishan District

General donation

General donation

50.00

10.00

10.00

10.00

10.00

10.00

10.00

22.79

10.10

1.00

0.45

0.30

0.17

0.79

0.27

0.19

7.35

60.00

30.00

11.22

10..00

20.00

1000.00

1000.00

Total: 2284.62

Serial No. Receiving Unit Project Description Amount

Total: 1734.22

1 30.00Shanghai National Defense Education 
Association

Support for Shanghai national defense 
education course

3 90.00Shanghai Promotion Association of the 
Guangcai Program

Poverty relief in Jiangxi Fuzhou and other regions

5 60.00China Siyuan Foundation for Poverty 
Alleviation

HB Foundation “Small Cinema” project

7 56.00Shanghai Development Symphony 
Business Foundation

Public auction

11 15.00Beijing Chinese Opera Art Development 
Foundation

Support for special performance of promising young 
Laodan (old female character type in Chinese opera)

15 5.60Shanghai Horizon Youth Entrepreneurship 
for Society

Campus community volunteer award mobilization plan

19 120.00Putuo District Red Cross Disaster relief drug donation

23 3.00China Foundation for Guangcai Program Scholarships for Liyong [school], Sichuan

27 66.00China Foundation for Guangcai Program Hainan Fosun Guangcai Education Award Fund

8 5.00Association of Industry and Commerce, 
Putuo District, Shanghai

Support for mass sporting events

12 50.00Shanghai BioPharmaceutics Industry 
Association

Establishment of Tan Jiazhen Award

16 11.22Hainan Youth Business Development Center Book donation by Hainan Mining 

20 50.00China Foundation for Guangcai Program Support for topic research of Shanghai Municipal Party 
Committee, China Democratic League

24 3.00China Foundation for Guangcai Program Bazhong revolutionary base area

28 30.00China Foundation for Guangcai Program Care for the elderly in gerocomium of Beishan Village, 
Da County, Sichuan

2 12.00Beijing Zhongjin Public Welfare Foundation Auction donation

4 10.00Volunteers Association, Putuo District Support for “Wings Plan” volunteer training

6 500.00Shanghai Development Symphony 
Business Foundation

Support for Shanghai symphony business

9 7.35Anhui Red Cross Disaster relief donation

13 2.00Shanxi Charity Federation Support for purchase of electrical pianos for 
underfunded schools

17 17.05Beijing Green & Shine Foundation Beijing Green & Shine Foundation

21 80.00China Foundation for Guangcai Program Shanghai Fudan University alumni association

25 5.00China Foundation for Guangcai Program Scholarships in Dongyang high school

29 10.00No. 2 Affiliated Middle School of Fudan University Establishment of Faculty Scholarships

10 16.00China University of Political Science and 
Law Education Foundation

Support for simulated judging contest for students

14 30.00Shanghai United Book Trade Exhibition Co., Ltd. Shanghai book fair-“Scholarly China”

18 52.00Shanghai Forward Headquarters for 
assistance work in Xinjiang

Special issue customized by Forward Headquarters 
for assistance work in Xinjiang

22 240.00Beijing China Bentley Culture Development 
Co., Ltd.

Support for award for young designer

26 50.00China Foundation for Guangcai Program Faculty Scholarships for Shanghai Jiulong Model 
High School

30 50.00Shanghai Art Link Art Support for television programme “Shanghai Youth”

31 7.00Chen Xiaowang Tai Chi Academy Tai Chi training program for Confucius Institute

32 21.00Chen Xiaowang Tai Chi Academy Training Program at Fosun Tai Chi Institute

33 20.00Wuxi Huishan District Charity Society Wuxi Forte donation for local charitable assistance 
projects

34 10.00Yaying Village Committee, Shilu Town, 
Li Autonomous County, Changjiang, Hainan

Poverty relief projects
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Assets

Current assets:

Currency fund

Short-term investment

Accounts receivable

Prepayments

Inventories 

Deferred expenses

Long-term debt investment 
due within one year

Other current assets

Total current assets

Long-term investments:

Long-term equity investments

Long-term debt investments

Total long-term investments

Fixed assets:

Original value of fixed assets

Subtract: accumulated depreciation

Net value of fixed assets

Projects under construction

Heritage and cultural assets

Disposal of fixed assets

Total fixed assets

Intangible assets:

Intangible assets

Entrusted agency assets:

Entrusted agency assets

Liabilities and net assets

Current liabilities：

Short-term loans

Accounts payable

Wages payable

Taxes payable

Deposit received

Accrued expenses

Accrued liabilities

Long-term debt due within 
one year

Other current liabilities

Total current liabilities

Long-term liabilities:

Long-term loans

Long-term payables

Other long-term liabilities

Total long-term liabilities

Entrusted agency debt:

Entrusted agency debt

Total liabilities

Net assets:

Unlimit net assets

Limit net assets

Total net assets

Line No.

1

2

3

4

8

9

 

18

20

21

24

30

31

32

33

34

35

38

40

41

51

15

Line No.

61

62

63

65

66

71

72

 

78

80

81

84

88

90

91

100

101

105

110

74

Opening balance

5,008,737.58

 

5,008,737.58

Opening balance

 

5,008,737.58

5,008,737.58

Closing balance

 

10,037,063.47

10,037,063.47

Closing balance

10,037,063.47

 

10,037,063.47

资产总计： 60 5,008,737.58 10,037,063.47 Total liabilities and net assets: 120 5,008,737.58 10,037,063.47



Fosun Official Micro-blog
http://e.weibo.com/fosungroup

Fosun Official Wechat 
ID: fosun-group


